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UC Writing Program 
Myths & Realities 


By John Reiff 


n Feb. 2 the UC-AFT is hold- 

ing its system-wide meet-and- 

discuss about the University's 
treatment of Lecturers in Writing Pro- 
grams. 

Unit 18 members should be con- 
cerned about university efforts to shift 
writing instruction to community col- 
leges, to delegate more responsibility to 
Teaching Assistants, to increase class 
sizes, and to abolish writing require- 
ments. For writing instructors, these are 
issues of jobs and workloads. 

They are also, in ways that are not 
widely enough recognized by many of 
the adminstrators with whom we deal, 
issues related to the quality of educa- 
tion provided by the University of Cali- 
fornia to the state's top undergraduates. 


Quota Case: 
Univ. Sues Union 


SYSTEMWIDE—The Regents of the 
University of California have filed a 
bad faith bargaining charge against the 
UC-AFT. 

UC filed the charge with the Public 
Employment Relations Board (PERB) 
in late December and a hearing will be 
conducted to see whether there is a pri- 
ma facie case which would warrant is- 
suing aformal complaint. cont. p4 


INSIDE: 2 Education not Litigation 


This article will sketch out and punc- 
ture some of the myths about writing 
instruction used to justify assaults on 
this aspect of undergraduate education. 
MYTH #1: Writing Instruction Is Re- 
medial And Therefore Doesn't Really 
Belong In The University. 

This idea is mistaken for two reasons: 
1) Some writing instruction can be con- 
sidered remedial but nevertheless em- 
phatically belongs in the university. So 
long as individual talents vary, there 
will be students with outstanding abili- 
ties in some areas—in math, say, or in 
music or art—who need additional help 
in writing. And so long as there are 
compelling social reasons for admitting 
under-prepared students—such as the 
need for ethnic diversity—there will be 

cont. pé 


Shared Govern- 
ance for all NSF? 


DAVIS—-The UC Davis Academic 
Staff Organization (ASO) is a model of 
shared governance for Non-Senate Aca- 
demics that other campuses might find 
useful in addressing their concerns. 

The Davis ASO was established in 
1968/69 to insure that all professional 
appointees were included in a group 
formally recognized by the University. 

cont. p4 
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Democracy Prevails 
in the UC-AFT 


By Eric Schroeder 


ittle did I imagine five years 
L ago when I joined the Union 
that I would one day be writ- 
ing a letter as President of 
the UC-AFT. In fact, I keep expecting 
to wake up and discover that, indeed, it 
was just a dream (of which sort I can't 
yet say). 
But serving as president gives me a 
chance to act upon my belief that all of 
us must be aware of the issues within 
‘the university and actively meet the 
challenges that confront us. 


I don't think I can stress enough my 
belief that the UC-AFT as an organiza- 
tion is truly democratic; it strives to 
represent the values and concerns of all 
academics— librarians, lecturers and 
professors— on all the UC campuses. 


Let me briefly outline some of the 
UC-AFT’s activities: 

* The UC-AFT's Open Files case 
seeks to provide academic employees 
access to their personnel files. The case 
is currently before the California Court 
of Appeals. A recent Supreme Court 
decision barring universities from with- 
holding personnel files from federal in- 
vestigators in instances of potential dis- 
crimination encourages us to believe 
that we will win a favorable settlement 
in our case (see p. 3). 

* The UC-AFT continues to repre- 
sent Senate faculty in disputes concern- 
ing privilege and promotion. 

* Through collective bargaining, Li- 
brarians represented by the UC-AFT 
secured academic rather than staff stat- 
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Education Not Litigation 


UC-Berkeley Librarians 


Ea oe California $2 wasting money with questionable allocations AFT Local 1795 
ic funds by myopic administrators who are repeatedly violati i- Ss Hinoj 
fornia state law. : vole cas Moff brary 


After more than two years of legitimate and difficult collective bargaining, 


UC-Berkeley 


the University Council-American Federation of Teachers in 1986 entered AFT Local 1474 
into a labor agreement with the University. That agreement covers over Nancy Elnor 
(415) 929-1948 


2,000 faculty throughout the state—facult igni i 
f ‘ 'y who play a significant 
education of California's undergraduate students. nee sas 


Since the signing of that agreement, the University—-on a. number of occa- 
sions and and on several campuses—has willfully and repeatedly refused to 
honor its contractual obligations. In response to the University's violations of 
the contract and of higher-education law in general, the union repeatedly has 
been forced to take legal action. 


Most recently the Public Employment Relations Board foun iversi 

guilty of violating the Higher Education Employer Phase aa 

at UCLA and UC Santa Cruz by establishing illegal quotas. Despite the rul- 

ing in our favor, the union was forced to file precisely the same charge when 

balk University broke the same law in the same way on the Santa Barbara 
pus. 


Judges also found the University guilt iolati i 

: y of contractual violations regardin 
courseloads at UCSD in 1987 and faculty searches at UCLA in 1088. ue 
Riverside administrators are now enforcing decisions, contrary to their con- 
tractual commitments, which also will require liti gation. 


UC-Davis 
AFT Local 2023 
Eric Schroeder 
English Department 


UC-Irvine 
AFT Local 2226 
Herb Ahn 

Library 


UC-Los Angeles 
AFT Local 1990 
Susan Griffin 
Writing Programs 


UC-Riverside 
AFT Local 1966 
Barbara Bennett 

Music Dept. 


Finally, and most remarkably, UC has just filed ities the dni eee 

for bad faith bargaining. : peer ee ease ‘re SLoniler 
ret onidier 
Visual Arts 


Each of these legal battles—and this is not an exhaustive list—cost many 
thousands of dollars for our coalition of employees to litigate. The Universi- 
eine its ers of salaried, highly paid attorneys, is far out-spending us— 

ing use of money belonging to the people of Californi i 
own administrative agenda. ile Pere eee 
The public cost to litigate these often-senseless cases is prodigious. 


We believe that if California's citizens knew how their tax dollars are being 
spent—-in the courtroom to defend the improper and arrogant decisions of 
UC campus administrators, rather than in the classroom to educate our to 

undergraduates—they would indeed be enraged. 


UC-Santa Barbara 
AFT Local 2141 
Judy Kirscht 
Composition Program 


UC-Santa Cruz 

AFT Local 2199 
Roz Spafford 

Writing Program 


Executive Director 
Gary Adest 
Box 12911 

La Jolla, CA 92039 

(619) 273-0428 


Just what is it that the administrators are buying? 


— Gary Adest 
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Legal and Local Updates 


NO MORE SECRETS? 


In the UC-AFT’s "Open Files” lawsuit 
against the UC Regents, the union is 
seeking full disclosure of both text and 
source of all materials in reviewees' 
personnel files, much in the same way 
as is now currently the practice in the 
business and professional. world. 

Two recent developments indicate the 
decade-long case may be coming to a 
favorable resolution: 

1) The union and university met this 
month in Judge Low's California Court 
of Appeals chambers to participate in a 
voluntary, informal resolution confer- 
ence. 

“We view the University's willingness 
to sit down and discuss the issues as a 
positive step in our Open Files case,” 
said Gary Adest, Executive Director of 
the UC-AFT. 

2) In a case filed by the Equal Oppor- 
tunity Employment Commission 
against the University of Pennsylvania, 
the Supreme Court on Jan. 9 handed 
down a unanimous decision which lim- 
its higher education's practice of keep- 
ing faculty files secret. 

“The Supreme Court's unanimous and 
forceful decision reflects the growing 
nationwide trend toward openness and 
candor in academic reviews” Adest 
said. “It puts the University of Califor- 
nia under pressure to behave ethically 
in providing due process and full infor- 
mation to those being evaluated for re- 
tention and promotion.” 


MAILS CASE APPEALED 


The question of whether the union's lo- 
cal leadership may have access to the 
university's internal mail system is still 
before the Court of Appeals, according 
to UC-AFT Attorney Robert Gerstein. 
Oral arguments are scheduled for Feb. 
20 in San Francisco. Gerstein expects a 
decision within the next few months. 


* DAVIS 

Steven Baker: The union has investi- 
gated the case of this English Depart- 
ment Lecturer, who the university ef- 
fectively told not to bother reapplying 
for his position. We have retained At- 
torney Noreen Mazelis to file a Writ of 
Mandate in Superior Court seeking to 
reinstate him. 


¢ IRVINE 

With personal tenacity and UC-AFT 
help, Irvine Librarian Daniel Tsang 
has received a merit increase originally 
denied because of "procedural errors." 

After reading a review committee's re- 

port, which included testimony from 
UC-AFT Executive Director Gary Ad- 
est, the Irvine Chancellor's office re- 
cently awarded Tsang a merit increase 
to Associate Librarian, Step IV, effec- 
tive July 1, 1990. 

The merit increase, according to Exec- 
utive Vice Chancellor Chang-Lin Tien, 
“considers both the record as set out in 
Tsang's 1989 file, recommendations 
from those reviewing the case, and eq- 
uity with other librarians.” 

During the appeals process Tsang also 
received "career status,"—the equiva- 
lent of tenure for librarians. 

“We feel that Mr. Tsang's case reveals 
the powerful solutions possible when 
people are willing to defend their rights 
and an institution such as the union ex- 

ists to assist them,” Adest said. 


« LOS‘ ANGELES 
Quota/Instructional Needs Case: see 
article p. 1. 


¢ RIVERSIDE 

The local is protesting the administra- 
tion's pressuring of departments to pre- 
vent them from allowing Lecturers to 
teach upper-division courses. 


«SANTA BARBARA 

UC-AFT Local 2141 continues to 
spearhead the campaign to prevent the 
Santa Barbara administration from gut- 
ting the current Writing Program by re- 
placing ali Lecturers and Directors with 
tenured faculty. The local has been ex- 
tremely successful in involving the ap- 
propriate Academic Senate committees 
in responding to this challenge. 


« SANTA CRUZ 
UCSC Quota/Instructional 
Case: (see article p. 1) 


Needs 


+ SAN DIEGO 

A California Court of Appeals judge 
has turned down the UC-AFT's appeal 
following PERB's ruling in favor of the 
university in the UCSD Courseload 
Case. An administrative judge had 
ruled that the UCSD administration vi- 
olated collective bargaining law by fail- 
ing to set courseload equivalencies for 
Lecturers according to the MOU. This 
had the effect of finding the UCSD 
Writing Program load of 12 courses per 
year illegal. However, the full PERB 
panel and the Court of Appeals ruled in 
favor of the University. 
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Quota Case, tromp.1 


The charge is the latest in a series of 
events involving the University's effort 
to place a quota on the number of 3- 
year teaching assignments available to 
Non-Senate Faculty (NSF). The focus 
of debate centers on separate interpreta- 
tions of “instructional need" as defined 
by our Memorandum of Understanding 
(MOU) with the University. 

Our interpretation of "instructional 
need" reflects the need for a course or 
Courses to be taught by NSF. For the 
first two years the MOU was 
in effect, the University abid- 
ed by this interpretation. In 
1987/88, however, administrators on 
several campuses expanded “instruc- 
tional need” until it encompassed cur- 
ticular, programmatic and budgetary 

needs, allowing UC to place de facto 
quotas on the number of 3-year teach- 
ing contracts. Under such quotas, long- 
term appointees earning "excellent" re- 
views and qualifying for 3-year con- 
tracts would simply be zeplaced by 
short-term Lecturers. 


Davis Academic Staff Organization: A Model 


The Organization, analogous to the 
Academic Senate for ladder-rank facul- 
ty, Serves as a voice for Non Senate Fa- 
culty who serve the University through 
teaching, research, and public service, 

The Academic Staff Organization 
also assures the campus administration 
that, in conjunction with the Academic 
Senate and the University Staff Assem- 
bly, all constituencies have a mecha- 
nism to advise on the formulation of 
University policies and procedures. It 
provides a wider basis for action than 
that afforded by groups representing a 
single title series, such as the organiza- 
tions for librarians and Cooperative Ex- 
tension personnel, and as such comple- 
ments those groups. It is also useful for 
identifying common concems among a 


In Spring 1989 we filed an Unfair 
Labor Practice charge in which a Public 
Employment Relations Board (PERB) 
judge later agreed with our interpreta- 
tion of "instructional need" but failed to 
remedy affected Lecturers at UCLA. 

The UC-AFT and the University 
both appealed parts of the decision. 

The University subsequently com- 
municated its interest in reaching a set- 

tlement agreement. If an agree- 
ment were not reached, the 
University threatened, the various 
UC campuses would demand that 

the Appointments 


=> & es Article of the MOU 


be reopened in the 

annual _ bargaining. 

The weight of this threat stems 

from California collective bar- 

gaining law which, in the event of 

an impasse, allows management to im- 
plement its last and final offer. 

Thus, UC administrators could come 
to the table with a regressive proposal, 
knowing that the law allowed them to 
implement it after impasse was de- 
clared. This would have negated the 


very diverse group of University em- 
ployees, 

On a more individual level, the Aca- 
demic Staff Organization allows em- 
Ployees from different academic title 
series and departments to meet and to 
interact with colleagues with whom 
they otherwise may have no contact, 

Much of the work of the Organiza- 
tion is done by its several committees: 
Academic Freedom, Appeals, Rights, 
and Privileges; Affirmative Action; 
Personnel (which advises the Vice 
Chancellor--Academic Affairs on indi- 
vidual appointments, promotions, and 
Merit increases as well as on general 
academic personnel matters); Planning 
and Budget; Professional Development; 
and Rules and Elections. 


victories that the union had won at the 
original bargaining table. 
With the University Promising q 


“truce” on one hand and threatening to © 


reopen the Appointments Article on the 
other, the UC-AFT signed the Aug, 
1989 Settlement Agreement. The ink 
had barely dried when UC Santa Cruz 
administrators began implementing pre- 
cisely the quota plan that led to our 
original Unfair Labor Practice Suit. 

In October the UC-AFT unanimous- 
ly declared the Settlement Agreement 
null and void as a result of the Univer- 
Sity's "material breach." 

Since October, UC took two actions 
against the Union. The first contends 
that our complaint issued against the 
University in the Santa Barbara portion 
of the Quota Case was resolved in the 
August Settlement Agreement and 
should be dismissed. The second 
charge claims that we negotiated in bad 
faith and in such a way as to cause UC 
to violate California's collective bar- 
gaining law. 

As this is being written all of these 
Cases are in a sort of legal limbo. Even- 

cont. p7 


for All? trom p.1 


There also is an ASO/Academic 
Senate Joint Committee for personnel 
reviews of certain title series, and the 
members of the ASO Affirmative Ac- 
tion Committee meet with the Academ- 
ic Senate Affirmative Action Commit- 
tee. Academic Senate Committees also 
have one or more Academic Staff Or- 
ganization members who provide an ef- 
fective liaison between the Senate and 
ASO. 

For the past eighteen years the ASO 
has honored one of its members for dis- 
tinguished contributions in teaching, re- 
search and public service. Recipients of 
this award have effectively displayed 
the amazing range of talents and contri- 
butions that ASO members make to the 


University. cont p& 


UC-AFT MINUTES 


i 


Oct.7 San Francisco 
« Budget & Legal Reviews. 
Discussion of the University's 
breach of the ‘Quota’ Settlement. 
e Librarian's Report. 
e UC Master Plan discussed. 
e Susana Hinojosa report on Berke- 
ley campus child care needs study. 


¢ Retirement benefit changes dis- 
cussed. 


Dec. 2 & 3 Los Angeles 


e Executive Director Gary Adest au- 
thorized to explore electronic mail 
options and possible purchase of a 
flat-bed scanner or fax modem. 

+ Legal & Budget Updates. 

+ Fred Lonidier reported on Senate 
Organizing Committee activities. 

+ Eric Schroeder reported on the Na- 
tional Assembly of Teachers (Gua- 
temala). 

* Council commits itself to a legisla- 
tive program with specific ideas 
around which local can begin work- 
ing. 

+ Council directs Gary Adest to de- 
velop a salary limitation proposal 
on UC administrators and to contin- 
ue work on a proposal for the UC 
Master Plan. 


Davis ASO, fromp.4 


This year the ASO Executive Coun- 
cil voted to establish an award specifi- 
cally for distinguished teaching to hon- 
or the contributions that Non-Senate 
Faculty make to this central University 
function. 

The ASO also is committed to pro- 
viding Non-Senate Faculty with oppor- 
tunities for professional development. 
The Professional Development Pro- 
gram for Academic Staff, initiated in 
1988/89, offers a competitive program 
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Democracy Prevails in the UC-AFT, trom p. 1 


us for themselves. Furthermore, their 
contract put into place a new grievance 
mechanism, replacing an ineffective 
procedure that gave the University sole 
discretion for handling disputes. 
« Under the pressure of collective 
bargaining, the Uni- 
versity dropped the 
old four-year and 
eight-year rules which 
limited the length of 
Lecturers’ employ- 
ment at UC. Under the 
current Memorandum 
of Understanding, 
Lecturers now have 
the opportunity to re- 
ceive three-year con- 
tracts after six years of 
service. 
* Collective — bar- 
gaining agreements 
also have mandated 
that cost-of-living adjustments be the 
same percentage for all academic em- 
ployees. 
* The UC-AFT continues to lobby 
before the state legislature on behalf of 
all academic employees. Salaries (of 
course) remain a primary concern, but 
other issues also are important and in- 
clude health and retirement benefits, 
the Master Plan for the University of 
California and quality undergraduate 
education. 


In short, the UC-AFT is actively in- 
volved in improving the status and the 
working conditions of academics in the 
UC community. 

T invite you to become active in your 
Campus Local and to attend a meeting 
of the state-wide or- 
ganization (a list of 
upcoming meetings is 
on p. 7; see your Lo- 
cal president for meet- 
ing details). . 

Remember, the suc- 
cesses we have 
achieved as an organi- 
zation have come 
through our own ef- 
forts. As academics 
we can improve the 
UC system. 

A final benefit of un- 

ion involvement 

rapid promotion. It 
takes only five years to become presi- 
dent. 


Eric Schroeder teaches English, 
American Studies and Integrated 
Studies at UC Davis, where he has 
served as both President and VP of the 
Davis Local. He also has served sever- 
al years on the UC-AFT's Collective 
Bargaining Team. He is currently 
working on a book, "Vietnam: We've 
All Been There," (Praeger Publish- 


ing). 


providing for up to one quarter of paid 
leave to enable Non-Senate Faculty in 
title series that do not have sabbatical 
leave privileges the opportunity to pur- 
sue professional development activities. 
The program allows for the hiring of 
temporary replacements for each per- 
son on leave. 

Three ASO members were awarded 
leaves with pay in 1988/89 to pursue a 
variety of career-enhancement projects. 

The Davis ASO has been effective 


in alleviating a number of Non-Senate 
Faculty concems and we are proud of 
its successes. We believe that Non- 
Senate Faculty on all UC campuses 
would benefit from having—like the 
Senate and Librarians—a system-wide 
organization similar to the ASO. We 
welcome your input. 


— Jane A. Kimball 
Davis ASO Chair 
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a need for university-level writing in- 
struction to help such students survive. 

2) Even more importantly, most UC 
writing instruction is not "pre-college" 
or in any sense remedial. Instruction in 
writing is bound up with developing 
abilities to think critically and to en- 
gage in academic forms of inquiry. 
Writing programs therefore aim toward 
continuity between instruction at the 
lower division and the upper division, 
initiating students into the ways people 
write and think in the university com- 
munity, and preparing student to partic- 
ipate in more specialized discourses as 
they move on into their majors. 


MYTH #2: Because Writing Is A Low- 
level Skill, Almost Anyone With A Lit- 
le Training Can Teach It. 

This is a variant of the first myth 
mentioned above. It's a justification for 
replacing Lecturers with TAs or for 
considering the Lecturers who staff 
writing programs as "temporary" facul- 
ty to whom the University needs to 
make no commitment beyond a year- 
by-year or quarter-by-quarter appoint- 
ment. It depends on defining writing as 
essentially mechanical, and defining 
writing instructors as "comma doctors” 
concerned with mechanical correctness. 

Of course, if writing were really so 
simple a matter, we would not expect to 
find so many students unable to write 
well, and so many of them (and us) ex- 
periencing writers’ blocks. 

Current writing instruction is in- 
formed by an explosion of research and 
theory in composition over the past 
twenty years; at UC, writing is taught 
by professionals who are helping to 
shape the theory and practice of writing 
pedagogy nationwide. 

To teach writing is also to teach read- 
ing—to teach students to respond criti- 


cally to their own writing and that of 
others. Understanding that the develop- 
ment of writing abilities is closely 
linked to the development of thinking 
abilities, professional teachers of writ- 
ing must be attuned to individual differ- 
ences in cognitive styles and to culture- 
bound differences in the expression and 
formulation of ideas, Much writing in- 
struction requires awareness of the tra- 
ditions, functions and expectations of 


teen 
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“Of course, if writing were 
really so simple a matter, we 
would not expect to find so 
many students unable to 
write well, and so many of 

them. (and us) experiencing 
writers’ blocks.” 


TE 


various academic discourse communi- 
ties. These are only a few of the dimen- 
sions of current theory and practice; 
they are enough to demonstrate that a 
novice writing teacher has a great deal 
to master. 


MYTH #3: At Least The Lower-level 
Writing Requirements (for Instance, 
Subject A) Can Be Farmed Out To 
Community Colleges Without Hurting 
Instruction. 


Community college teachers are also 
trained professionals—but there are 
two structural reasons why they can't 
do their job and our job too. One is 
workload: as overloaded as UC Lectur- 
ers may be, community college teach- 
ers have it worse, with more courses 


and more students per course. 


But even if workloads were adjusted, 
there's another problem. A major rea 


son that students from underrepresented = 
groups (who constitute many of those 


bound to Subject A ) drop out from UC 
in disproportionate numbers is that they 
don't feel enough a part of the universi- 


ty community to be comfortable stay: _ 


ing; if the only small classes they are 
able to take are ghettoized outside the 
university, they have even less chance 
to be socialized into the UC communi- 
ty. 


MYTH #4: Writing Instruction Could 
Be More Cost-efficient If It Followed 
The Regular University Format Of 
Large Lecture Sections, With Student 
Contact Handled By Teaching Assist- 
ants. 


Because writing is a complex process, 
students learn to master it only through 
doing it. Writing is a form of social ac- 
tion, thus learners need feedback-to de- 
velop greater effectiveness. Writing in- 
struction, then, must be thoroughly 
interactive—and that means it must be 
labor-intensive. Students must write a 
lot, teachers must read and respond a 
lot; otherwise, little is learned. And the 
most effective response is informed by 
the kinds of professional understanding 
sketched out above. 


Every writing program Lecturer read- 
ing this article has probably thought of 
another half dozen ways that writing is 
central to a decent college education, 

If the university wishes to pay more 
than lip service to its mission to edu- 
cate California's young people, it will 
have to place writing instruction higher 
in its priorities. 


John Reiff is a Lecturer in the UC 
Santa Barbara Composition Program, 
past president of UC-AFT Local 2141 
and UC-AFT System-wide Writing 
Program Coordinator. 
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Davis Lecturers Launch Writing Journal 


—} rt of like a scene from an old Mickey Rooney—Judy Garland 
ae cae pelea ee a few UC Davis Writing Program Lecturers said,” and 
siart a journal!!” 

i roduce a combination of College English and Rolling Stone: a 
Pier arama even scholarly, but also readable, even fun. Thus a 
would have articles, but they would also have interviews (with writers as well as 
with writing teachers), cartoons, poetry and fiction. 

They named their journal, which was to be about writing and the oe of ani 
ing, Writing on the Edge. The title suggested the west coast ip 0 R oe ee 
the seeming marginality of composition Lecturers (who after Bane ee det! 
best writing in the margins of student papers), and the hope that the jor 
somehow be on the cutting edge. 7 o 

They bought a subscription list and sent out flyers. They oogey un Tete 
(including other UC Lecturers) to be on their editorial board. ey so) oe soi 
cles. And now, with one issue already printed and a second in the wor = 
subscription list of 200 and growing— they think Writing on the Edge isa : 7 

The first issue featured interviews with writers Michael Herr (author of oe 
es), Oliver Sacks (author of The Man Who Mistook His Wife fora Hat a rinks 
Voices), and Toby Fulwiler (author of College Writing and send with Wri oe é 
The premier issue also introduced Writer's Block cartoons by Tim sil a ad 
poem on why students are MAD by Jerome Stern, plus articles on reali = 
graduate creative writing, leadership in college writing groups, and the mode: 

ue of ancient Roman teaching. one 
The second issue, out this spring, will feature interviews with Amy be (au = ies 
the Joy Luck Club), and Mike Rose (Associate Director of UCLA ue sie 
grams and author of Lives on the Boundary), fiction by Molly Giles, og r1 vita 
Block cartoons, articles on technical writing as a subversive activity and on psy 
logical types and teaching writing, plus much, much an Braue ues 

i ali UC Davis Lecturers and union members, including 

vive Eldred (Managing Editor), Eric Schroeder (Senior pane nee 
Palo (Associate Editor), Carolyn Handa (Associate Editor), and Ellen Lange 

ness Manager). 

ipti nly $15 per year and $30 for two years—are available from Writ- 

Rape a A ee Writing Center, UC Davis, Davis, CA, 95616. Make 


to Writing on the Edge. 
checks out g — John Boe 
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tually jurisdictions will be determined But the University claims that we 


Upcoming Statewide 
UC-AFT Meetings 


FEBRUARY 3 
SAN FRANCISCO 


MARCH 31 
LOS ANGELES 


MAY 12 
SAN FRANCISCO 


JULY (TBA) 
LOS ANGELES 


Join us and take part in setting 
policy for your organization. 
UC-AFT policy permits two 
people from each campus to re- 
ceive reimbursement for attend- 
ing Council Meetings. For more 
information sre your ay 
leadership listed on page 2. 
recinge are scheduled from 9 
a.m. to 5 p.m. 


mt 


and decisions handed down. 

In the meantime, the UC-AFT main- 
tains that there is no Settlement Agree- 
ment and the original decision in the 
Quota Case stands. 


have settled our actions against them 
and that UC administrators have an ex- 
panded definition of "instructional 
need” to use as they see fit. 


Get the Best Service, 
Lowest Travel Rates 
and a 3% Discount 
for UC-AFT members and 
their families. 


Just Call 


Rendezvous 
Travel 


San Diego: (619) 454-3181 
California: (800) 545-6300 


News & Notes 


REMINDER: In 1987 the UC-AFT 
adopted a maximum monthly dues cap 
of $45. Excess dues paid are refunded 
to affected members each fall. This 
year, refund checks were mailed in No- 
vember. Please be sure to deposit or 
cash the check ASAP so that our books 
can be kept in order. 


CHILD CARE BILL: The American 
Federation of Teachers is supporting a 
congressional child care bill but is op- 
posed to amendments that would pro- 
vide money for instruction that advo- 
cates one religious tradition over 
others, 


The child care. bill that AFT supports 
allows churches. to participate in the 
program, but would not provide tax 
dollars for education that promotes one 
religious view at the expense of others, 
which would clearly violate the consti- 
tutionally guaranteed separation of 


PERSPECTIVE 


church and state. AFT urges its mem- 
bers to let their lawmakers know that 
they are opposed to sectarian child care 
programs, 


HURRICANE AID: The UC-AET re- 
cently contributed $100 to help the St. 
Croix Federation of Teachers recover 
from the devastation of Hurricane 
Hugo. We subsequently received a 
thank you letter from Local 1826 Presi- 
dent Cecil Benjamin: 


“Your contribution has certainly helped 
to reduce the suffering caused by Hurri- 
cane Hugo and has demonstrated genu- 
ine union solidarity, fellowship and 
goodwill during these times of great 
need, distress and losses.” 


NEW ZIP CODE: Please note that 
the UC-AFT's address includes a new 
zip code: PO Box 12911, La Jolla, CA 
92039, 


University Council-American Federation of Teachers 


P.O. Box 12911 
La Jolla, California 92039 


ADDRESS CORRECTION REQUESTED 


ITY OF CALIFORNIA 


AT LOS ANGELES 


SERIALS DEPARTMENT 
LIBRARY REC 
RECEIVED 


Serials Department 


University Research Library 


UCLA 


Los Angeles, CA 900284 - 1575 


Winter '90 Perspectiy 


Librarian's Update 


LOS ANGELES——The annual Teview 
cycle for librarians is underway. 

During our initial negotiations and 
continuing dialogue with the Universi: 
ty, the union position has been that per- 
sonnel evaluations and reviews would 
not be covered by our contract. 


However, that does not preclude our 
informal involvement in assisting our 
members in preparing the necessary 
documentation and giving advice. In- 
deed, the result of this activity has re- 
sulted in a number of successful re- 
views last year, including more than 8 
promotions. 


We are committed to opening up the 
process and empowering our members 
in this sensitive area. But the union also 
Stresses librarians’ individual responsi- 
bility to meet the criteria for advance- 
ment set forth in the Academic Person- 
nel Manual. 
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